POSITION OVERVIEW

Position title: Postdoctoral Scholar Employee

Salary range: A reasonable salary range estimate for this position is $72,000-78,000/yr.
See the following table for the salary scale for this position:
https://www.ucop.edu/academic-personnel-programs/_files/2025-26/represented-oct-
2025-scales/t23.pdf “Off-scale salaries”, i.e., a salary that is higher than the published
system-wide salary at the designated rank and step, are offered when necessary to meet
competitive conditions.

APPLICATION WINDOW
Open date: November 19, 2025

Final date: Thursday, January 15, 2026 at 11:59pm (Pacific Time)
Applications will continue to be accepted until this date, but those received after this date
will only be considered if the position has not yet been filled.

POSITION DESCRIPTION
Postdoc Position in Cloud Microphysics at Scripps/UCSD

This project will assess the potential for perturbing Arctic mixed-phase clouds to reduce
absorption of outgoing terrestrial radiation as a possible short-term climate engineering
strategy to supplement greenhouse gas mitigation. The postdoctoral researcher is
expected to review and summarize literature, design measurement strategies, analyze
model simulations, prepare and deliver presentations, write manuscripts, and maintain
excellent communication with team members. The postdoctoral researcher is also
expected to mentor masters and doctoral students and attend lab and project meetings.
The postdoctoral researcher will have the opportunity to learn best practices in
transdisciplinary team science. The initial appointment will be for a period of two years
starting not later than early 2026 with an option for renewal.

Job Location: La Jolla, California
QUALIFICATIONS

Basic Qualifications: The candidate must have a Ph.D. in atmospheric science,
chemistry, chemical engineering, environmental engineering, mechanical engineering, or a
closely related field and a demonstrated interest in transdisciplinary research. The
candidate must have published research results in peer-reviewed scientific journals on
topics related to mixed-phase clouds.


https://www.ucop.edu/academic-personnel-programs/_files/2025-26/represented-oct-2025-scales/t23.pdf
https://www.ucop.edu/academic-personnel-programs/_files/2025-26/represented-oct-2025-scales/t23.pdf

Preferred Qualifications: Experience with in-situ measurements of cloud structure and
phase, aerosol retrievals, and cloud drop and ice distributions.

APPLICATION INSTRUCTIONS

Send a statement of interest, CV, and the names and contact information of three
references to Prof. Lynn Russell (Imrussell@ucsd.edu).

ABOUT UC SAN DIEGO

The University of California is an Equal Opportunity Employer. All qualified applicants will
receive consideration for employment without regard to race, color, religion, sex, sexual
orientation, gender identity, national origin, disability, age, protected veteran status, or
other protected status under state or federal law. You have the right to an equal
employment opportunity. For more information about your rights, see the EEQ is the Law

Supplement.

As a university employee, you will be required to comply with all applicable University
policies and/or collective bargaining agreements, as may be amended from time to time.
Federal, state, or local government directives may impose additional requirements.

The University of California prohibits smoking and tobacco use at all of its university-
controlled properties.

The UC San Diego Annual Security & Fire Safety Report is available online

at: https://www.police.ucsd.edu/docs/annualclery.pdf. This report provides crime and fire
statistics, as well as institutional policy statements & procedures. Contact the UC San
Diego Police Department at (858) 534-4361 if you want to obtain paper copies of this
report.

As a condition of employment, the finalist will be required to disclose if they are subject to
any final administrative or judicial decisions within the last seven years determining that
they committed any misconduct, are currently being investigated for misconduct, left a
position during an investigation for alleged misconduct, or have filed an appeal with a
previous employer. Click for more information on Assembly Bill-810. Click for more
information on Senate Bill-791

¢ “Misconduct” means any violation of the policies or laws governing conduct at the
applicant’s previous place of employment, including, but not limited to, violations of
policies or laws prohibiting sexual harassment, sexual assault, or other forms of
harassment, discrimination, dishonesty, or unethical conduct, as defined by the
employer.

e UC Sexual Violence and Sexual Harassment Policy:
https://policy.ucop.edu/doc/4000385/SVSH



mailto:lmrussell@ucsd.edu
https://www.eeoc.gov/sites/default/files/2022-10/EEOC_KnowYourRights_screen_reader_10_20.pdf
https://www.eeoc.gov/sites/default/files/2022-10/EEOC_KnowYourRights_screen_reader_10_20.pdf
http://www.dol.gov/ofccp/regs/compliance/posters/pdf/OFCCP_EEO_Supplement_Final_JRF_QA_508c.pdf
http://www.dol.gov/ofccp/regs/compliance/posters/pdf/OFCCP_EEO_Supplement_Final_JRF_QA_508c.pdf
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https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202320240AB810
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202320240SB791
https://policy.ucop.edu/doc/4000385/SVSH

e UC Anti-Discrimination Policy for Employees, Students and Third Parties:
https://policy.ucop.edu/doc/1001004/Anti-Discrimination

The University of California, San Diego is committed to providing reasonable
accommodations to applicants with disabilities.

See our Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics
Act Annual Security Reports
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